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Position Purpose 
 
The Vice Chancellor for Academic and Student Affairs serves as the system’s leader for 
academic and student affairs.  The Vice Chancellor for Academic and Student Affairs is the chief 
academic officer of the system and provides administrative leadership and oversight for all 
academic and operational components of the academic and student affairs division, including 
institutional research. The vice chancellor leads the strategic planning, development, and 
administration of academic and student affairs initiatives, programs, and policies in fulfillment 
the system’s commitments to Minnesota contained in the system’s strategic framework.  The 
vice chancellor collaborates with the chief academic affairs and chief student affairs officers at 
the 31 higher education institutions in the system.   
 
The vice chancellor reports directly to the chancellor, serves on the chancellor’s senior 
leadership team and manages the Academic and Student Affairs Division staff.  As a member of 
the Leadership Council, the vice chancellor contributes to the governance of the system; works 
to promote, enhance and protect the academic quality and reputation of MnSCU; and 
collaborates to develop and implement innovative systemwide strategies, goals and objectives.   
 
Primary Duties and Responsibilities: 
 

 Lead systemwide discussion, creation, and implementation of innovative academic 
programs, strategies for learning and approaches to course delivery.  
  

 Lead planning and collaboration among the system’s colleges and universities and 
between the system and other institutions of higher education around the curriculum, 
academic programs, student services, and professional development. 
 

 Advance collaboration with K-12 systems, businesses, communities, government and 
non-profit organizations across the state. 
 

 Work with the system’s colleges and universities to develop and implement thoughtful 
measures of learning outcomes that monitor and assess the quality of the education 
students receive. 
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 Oversee the ongoing development of student data systems that provide information 
and analysis in support of student success. 
 

 Actively promote access, opportunity and success for all students. 
 

 Support the Board of Trustees in matters related to academic and student affairs, 
including the system’s strategic framework, the chancellor’s annual work plan, and 
special initiatives of the board. 

 

 Recruit and supervise system office ASA division staff.  Lead the development of 
strategies and create initiatives to enhance the performance of the ASA division and 
ensure its contribution to meeting system goals and objectives.  Ensure alignment with 
strategic framework and providing key services to campuses. 

 

 Provide leadership in developing initiatives designed to assist colleges and universities in 
complying with federal and state law and system policy and procedure related to 
academic and student affairs, in consultation with campus representatives and legal 
counsel. 

 

 Serve on the chancellor’s cabinet and represent MnSCU positions to the Board of 
Trustees, presidents, and other bodies as requested by the chancellor. 

 
Qualifications: 
 

 A minimum of 10 years of successful and progressive academic or student affairs 
leadership experience in a large, diverse and complex organizational setting. 

 

 Earned doctorate.  
 

 Successful experience in maintaining effective relationships with faculty and student 
constituencies.  

 

 Ability to identify and articulate a need for change. Experience leading, communicating 
and executing large scale organizational change agenda. Ability to develop buy-in with 
internal constituencies and leaders.  

 

 Evidence of excellent writing, speaking, and interpersonal and intercultural 
communication skills.  

 

 Proven experience in strategic planning and change management. 
 

 Innovative, nimble, creative thinker who is comfortable with ambiguity.  
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 Demonstrated ability to foster participation of others and to work effectively and 
collaboratively with faculty, senior administrators, Board, and staff. 

 

 Demonstrated leadership with collective bargaining agreements and shared governance 
in higher education resulting in a collaborative and collegial environment.  
 

 Demonstrated experience advancing diversity and the creation of inclusive work 
environments.  

 

 Possess the highest level of integrity, exceptional interpersonal skills, strong influencing 
skills, high degree of self-awareness and empathy. 

 
Preferred Qualifications:   
 

 Significant scholarly/creative and professional accomplishment.  
 

 Record of successful and innovative vision and experience in higher education 
administration, leadership, and effective teaching. 
 

 Commitment to effective teaching and learning processes, to academic freedom, and to 
student growth and development. 
 

 Strong interpersonal skills and experience in working with students, staff, faculty, 
administrators, and community leaders. 
 

 Proven ability to plan, develop, implement, and manage a strategic budget.  
 

 Knowledge of current trends, ideas, assessment, and resources in higher education. 
 

 Knowledge of current trends in technology in the support of the academic environment.  
 
 

 Experience in working with state governing boards, state legislatures, and accrediting 
bodies.  

 
 
Supervision Received:  Reports to the chancellor 
 
Supervision Exercised:  Management of the Academic and Student Affairs division  
 


