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Sabbatical Report, Fiscal Year 2014  

OVERVIEW 

This report summarizes the sabbatical leaves taken in the Minnesota State Colleges and Universities in 
fiscal year 2014. It also includes sabbatical leaves data from FY2009-FY2013 as reference points for FY 
2014 information.  As required by Board Policy 4.7 Sabbatical Leaves, the report details the number, 
type, and cost of such leaves, and provides an overview of results achieved. 

SABBATICAL LEAVES DEFINED 

Board Policy 4.7 describes the purpose of sabbaticals: 
 
Sabbatical leaves are provided to maintain the high level of academic excellence necessary to meet the 
missions of the Minnesota State Colleges and Universities and its institutions. Sabbatical leaves may be 
awarded for various reasons related to scholarly or professional growth, development, or renewal, 
including creative endeavors that promise to enhance the professional effectiveness of the applicant. 
Typical sabbatical undertakings include, but are not limited to, activity that enhances teaching or 
research, writing, work related to the visual and performing arts (creation or performance), post-
terminal degree study, and travel for the purpose of study or research. 

SABBATICALS WITHIN MINNESOTA STATE COLLEGES AND UNIVERSITIES 

General principles for all sabbatical leaves are detailed in Board Policy 4.7. 

1. Employees accrue sabbatical leave credit under the relevant collective bargaining agreements or the 
MnSCU Personnel Plan for Administrators. 

2. Application to take a sabbatical leave is made to the President, Chief Academic Officer, or the 
Chancellor as specified in the collective bargaining agreement or the MnSCU Personnel Plan for 
Administrators. The application should contain a description of the project, including an elaboration 
of the benefits to the college, university, or the system. 

3. The faculty member or (in rare cases) administrator awarded such a leave is required to submit a 
report of sabbatical leave activities. 

4. Following sabbatical leave, all employees are required to return to college, university, or Minnesota 
State Colleges and Universities service in accordance with the collective bargaining agreement or 
MnSCU Personnel Plan for Administrators, or to pay back sabbatical salary.  

5. Salary while on sabbatical leave varies within the provisions of the collective bargaining agreement 
or MnSCU Personnel Plan for Administrators. 

6. Sabbatical leave pay may be supplemented by fellowships, grants, or other sources provided that 
activities resulting from additional compensation are not in conflict with the purposes of the 
sabbatical leave. 
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7. Sabbatical leave pay may be supplemented by continued normal consulting arrangements, provided 
they do not conflict with the purpose and spirit of the sabbatical program. 

Faculty accrue sabbatical leave credit variably under the relevant contractual agreements. 
• IFO: Under the provisions of Article 19, Professional Improvement, Section C, Sabbatical Leave, 

subd. 2, in the agreement between the Minnesota State Colleges and Universities Board of 
Trustees and the IFO, a faculty member must have completed seven (7) years of service at the 
university or have at least six (6) years of service since the last sabbatical. However, a faculty 
member shall be granted a sabbatical upon request after ten (10) years of service.  

• MSUAASF: Under the provisions of Article 15, Professional Development, Section C, Sabbatical 
Leave, subd. 2, in the agreement between the Minnesota State Colleges and Universities Board 
of Trustees and MSUAASF, a member must have completed at least six (6) consecutive years of 
at least half-time service since initial appointment or the last sabbatical. 

• MSCF: Under the provisions of Article 17, Professional Development and Academic Affairs, 
Section 4, Sabbatical Leave subd. 1, in the agreement between the Minnesota State Colleges and 
Universities Board of Trustees and MSCF, a faculty member must have six (6) or more years of 
service with an aggregate of twelve (12) semesters of actual service to be eligible for a 
sabbatical leave. 

 
The amount of salary paid during sabbatical leave is based on all relevant contractual agreements on 
the length of the sabbatical. In general, the contracts provide for: 
 

o one semester (or four months for MSUAASF members) at full base salary; 
o one year  

 at eighty percent (80%) of full base salary for IFO faculty;  
 at two-thirds (2/3) of base salary for MSCF faculty (this rate increases to 80% for a 

second sabbatical, and to 90% for subsequent full-year sabbaticals);  
 at two-thirds (2/3) pay for any time greater than four months for MSUAAF (this 

increases to 90% for the second 12 month sabbatical).   
o Part time members’ sabbatical salaries are pro-rated; MSCF Unlimited Part Time (UPT) 

members pay is averaged for the past three years to determine the base pay. 

FISCAL YEAR 2014 SABBATICALS 

Tables 1-5 in Appendix A provide detailed statistics on the number and types of sabbatical leaves 
awarded in fiscal years 2009-2014.  The analysis will focus on FY 2014 data in relation to the previous 
years.   
 
1.  Total Number and Cost of Sabbaticals 
Table 1 details the number of sabbaticals awarded by bargaining unit. In fiscal years 2009-2014, the 
average total of sabbatical leaves awarded was 336 (an average of about nine per year for each college 
or university).  
 

• In fiscal year 2014, there were 339 faculty sabbaticals plus one administrator taken within 
Minnesota State Colleges and Universities. Salaries paid to faculty on sabbatical totaled 
$15,343,029 + $77,169 for the administrator. This was a decrease of $652,131 from FY 2013. 
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Table 2 provides an analysis of sabbatical salary payments. The average per-individual (headcount) 
salary for IFO members in fiscal year 2014 ($51,500) increased modestly from fiscal year 2013 ($50,975) 
as did the 2014 average MSUAASF sabbatical salary of $18,072 ($14,964 for 2013). The average salary 
payment of $40,870 for MSCF members in fiscal year 2014 represented a slight increase ($39,887 for 
2013).  
  
2.  Sabbaticals by Length  
Table 1 in Appendix A demonstrates that consistently in fiscal years 2009-2014 year-long sabbaticals 
outnumbered semester-long sabbaticals. 
 

• In fiscal year 2014, the largest proportion (52.4%, or 178) of sabbaticals was for one year in 
duration, while 47.6%, (162) sabbaticals were for one semester in length. 

• In fiscal year 2014, university faculty averaged 60% full year sabbaticals compared to 43% full 
year sabbaticals taken by college faculty.    

 
3.  Sabbaticals by Bargaining Unit 
Table 1 enumerates the sabbaticals awarded during fiscal years 2009-2014 by bargaining unit. Prior to 
2010, the trend was that sabbaticals awarded to college faculty outnumbered sabbaticals awarded to 
university faculty. Over the immediate past four years, this trend was reversed with more university 
faculty awarded sabbaticals than college faculty.  The FY2014 data suggests the beginning of a shift back 
to the trend prior to FY 2010. MSUAASF faculty have seen a slight increase over the past five years.  
Administrator sabbaticals appear to remain relatively constant. 
 
4.  Sabbaticals by College/University  
Table 4 identifies the number of sabbatical leaves granted by each college and university in fiscal years 
2009-2014. The numbers range from zero at some colleges to 51 at Minnesota State University, 
Mankato in 2014. Over the past four years, the seven state universities awarded on average half of all 
sabbatical leaves, while the number of sabbatical-eligible faculty at the universities represented 31% of 
the total eligible employees (see Table 3). Eligible faculty are defined as the number (headcount) of 
tenured (IFO), unlimited faculty (MSCF), and permanent faculty (MSUAASF).  In FY2014, the university 
share of sabbaticals dropped to 45.6% from 50.0% in fiscal year 2013. 
 
5.  Sabbaticals by Type 
Sabbaticals are classed into four broad categories:  

• Professional Development - wherein faculty members undertake activities aimed at enhancing 
their teaching or research, or pursue creative endeavors and performances which contribute to 
their primary role as teacher-scholars. They may also complete programs of professional 
development which expand their horizons in general. 

• Curriculum Development - wherein faculty work on basic restructuring or materials 
development for a course or set of courses, or focus their attention on larger curricular issues on 
behalf of their department, division, or institution. 

• Educational - wherein faculty pursue a formal program of education which results in either an 
advanced degree, a specialized certification or licensure, or the acquisition of new knowledge or 
skills outside the individual's original area of expertise. 
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• Research - wherein faculty conduct research on their own specific, focused projects, undertake 
curricular research (e.g., conversion of self-paced learning modules in their specific discipline), 
or spend time with a prominent researcher in their field of endeavor. 

 
Some sabbaticals may involve two or more categories. Fiscal year 2014 saw some slight shifts in the 
focus of the sabbaticals taken. 
 
Professional Development  

• Professional development accounted for 23% of all sabbaticals in fiscal year 2014.  This 
represented a change over prior years, when professional development accounted for 
approximately one-third of all sabbaticals.  College faculty represented 12% and university 
faculty represented 11% in fiscal year 2014. 

 
Curriculum Development 

• Curriculum development accounted for 35% of all sabbaticals in fiscal year 2014.  This was an 
increase from the previous years, when curriculum development accounted for 26% - 32% of all 
sabbaticals.  College faculty made up 20% and university faculty made up 15% in fiscal year 
2014. 

 
Educational  

• Educational sabbaticals have generally made up a relatively small proportion of all sabbaticals. In 
fiscal year 2014 there was a slight increase to 18%. In prior years, this category has tended to 
account for 10% - 14% of all sabbaticals.  College faculty made up 15% and university faculty 
made up 3% in fiscal year 2014. 

 
Research 

• Research sabbaticals continue to account for fewer than 30% of all leaves.  In fiscal year 2014, 
21% were this type, on trend with a range of 20% to 26% in the immediate four prior years.  
College faculty made up 6% and university faculty made up 15%. 

 
For all faculty bargaining units, sabbaticals that could not be classed in to one of the four categories 
above were labeled non-specific.  In fiscal year 2014, they made up 3% of all sabbaticals; and in the four 
years prior, between 2% and 3%. 
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REPRESENTATIVE SABBATICALS 

The materials submitted in individuals’ required sabbatical reports indicate how sabbatical leaves 
translate into improved and engaged teaching, new approaches to assisting and serving students, and 
accelerated research activities. The following representative extracts from college and university 
sabbatical reports allow a glimpse into the impact sabbaticals have on teaching, students and research. 
 
Alexandria Technical and Community College 
No sabbaticals were requested during FY14. 
 
Anoka-Ramsey Community College 
Megan Breit-Goodwin, Mathematics, 2014 
Educational, Professional Development, and Curricular Research 
Breit-Goodwin completed 12 graduate credits in Mathematics Education; worked with the EngrTEAMS 
(Engineering to Transform the Education of Analysis, Measurement, and Science) project through the 
STEM Education Center at the University of Minnesota, a group of teachers and researchers committed 
to strengthening P-16 partnerships and pathways in STEM for all students. She also conducted a 
literature review on the mathematical and cognitive aspects of rational number thinking, focusing on 
models and analogues that support the development of rational number understanding and reasoning 
in effective learning environments.  
 
Anoka Technical College 
Rita Schutz, Surgical Technology, 2014 
Professional Development and Curriculum Development 
Schutz created photographs and videos to assist students with developing difficult skills required for 
surgical technology.  “Vines” were created as the use of visuals to address the most difficult parts of a 
performance skill.  These were developed in conjunction with local surgical departments to assist with 
new employee training and ongoing continuing education requirements.   
 
Bemidji State University 
Jeff Ueland, Geography, 2014 
Professional Development  
Ueland received a Fulbright U.S. Scholar award to conduct his sabbatical based at the University of 
Namibia.  He taught at the university, including field courses in both urban geography and the physical 
geography of southern Namibia. 
 
Central Lakes College 
William Faber, Natural Resources, 2014 
Professional Development and Research  
Faber spent time in Sweden researching wildlife and natural resource management programs to make 
comparisons between the Scandinavian countries and the United States.  He worked through the 
Grimso Wildlife Research Station through the Swedish University of Agricultural Sciences, SLU.  He 
received notice of appointment from Governor Dayton to be the Citizen Member of the Legislative-
Citizen Commission on Minnesota Resources.  The term took place during his sabbatical time. 
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Century College 
JoAnn Hayne, Nursing, 2014 
Research 
Hayne researched alternative nursing school clinical experiences throughout the USA, Canada, and 
Europe to bring back innovative ideas.  She spent time learning about nursing simulation in a variety of 
settings.  In addition she reached out to the ECHO group, a division of the St. Paul Metro Refugee Health 
Task Force to identify needs that might be opportunities for the nursing students to be involved. 
 
Dakota County Technical College 
Katherine Neibur, Design and Technology, 2014 
Educational 
Neibur completed 12 graduate credits towards the Technical Communications Master degree.   
 
Fond du Lac Tribal and Community College 
Elizabeth Jones, Geography, 2014 
Curriculum Development and Professional Development  
Jones completed graduate courses in Cartography and Visualizations and Investigations in Spatial 
Thinking.  In addition she was able to take a third course in Directed Studies in Remote Sensing.  From 
these courses she was able to develop four distance laboratory components for integration into her 
physical geography course and two web-mapping activities for her courses. 
 
Hennepin Technical College 
Andrew Thul, Industry – Auto Mechanics, 2014 
Educational and Curriculum Development 
Thul created multiple new partnerships with local automotive groups.  These resulted in additional 
advisory committee memberships, donated engines and other equipment for the program as well as 
future possibilities of expanded partnerships.  He obtained employment with Bloomington Hyundai 
through which he completed Hyundai on-line training and factory training in Aurora, Illinois.  His 
additional course work included a physics course, New Vehicle Technologies (NVT), and Vehicle Security 
Systems.  He also reached out to Saint Paul College to share ideas with them.  He developed a two-
credit “Welding for Transportation” course. 
 
Hibbing Community College 
David Ongaro, Biology, 2014 
Curriculum Development, Educational, Professional Development  
Ongaro completed all of the course work needed for the integrated biosciences Ph.D. program at the 
University of Minnesota, Twin Cities ; attended a variety of local, state, and national conferences; wrote 
grant proposals; expanded his research skills in both laboratory and field studies in the biosciences; 
began to develop relationships with universities to expand the undergraduate research program; and 
developed a new course and additional course materials to add to the biology curriculum. 
 
Inver Hills Community College  
Jerry Grant, Communications, 2014 
Professional Development 
Grant practiced his public speaking skills by becoming a member of the Toastmasters Club; completed 
two speaking courses,  Developing the Keynote and Argumentation and  The Study of Effective 
Reasoning; developed and edited scripts for online public speaking lesson plans on gestures, using 
support, introductions and conclusions, and vocal variety; read multiple texts on advanced speaking; 
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updated lesson plans for Introduction to Public Speaking; and participated in the poster session for 
faculty professional development days at IHCC. 
 
Itasca Community College  
Ron Ulseth, Engineering and Physics, 2014 
Educational and Curriculum Development  
Ulseth visited Aalborg University in Denmark (home of UNESCO Chair of Problem-Based Learning) and 
the University of Pennsylvania to research different programmatic innovations in engineering 
education; submitted two papers to the Frontiers in Education conference; enrolled in and completed 
multiple courses in a PhD program in project-based Learning at Aalborg University; enrolled in and 
completed Bemidji State University’s Educational Research I course; wrote two draft chapters for his 
doctoral thesis; developed curriculum for ICC Engineering faculty in areas of student professional 
development; provided assistance to the coordinator of the Iron Range Engineering program for 
curricular development in teaching engineering professionalism, metacognition, and engineering 
design; and presented a workshop on active learning at a Northeast Higher Education District 
professional development day. 
 
Lake Superior College 
Terrence Wilcox, Biology, 2014 
Curriculum Development and Professional Development 
Wilcox worked full-time in a research laboratory at the University of Minnesota Duluth, focusing on 
developing and expanding his skills in culturing mice and lamprey cells, histoimmunochemistry, 
histochemistry, western blot, polyacrylamide gel electrophoresis, polymerase chain reaction, 
fluorescence microscopy, fluorescence activated flow cytometry, and lamprey husbandry.  He 
participated in a journal club and read multiple research articles related to his field.  He connected with 
other biology faculty through the Council on Undergraduate Research (CUR) meeting on undergraduate 
research in the community college.  From his experience in the research lab, he developed new labs for 
use in biology and environmental science courses. 
 
Mesabi Range Community and Technical College 
Scott R. Norcia, Automated Systems Technology, 2014 
Professional Development 
Norcia spent his sabbatical as an employee at Essar Steel Minnesota where he was able to expand his 
skills related to integrated process automation systems, including installation and commissioning of the 
department’s Ethernet-based networking system.  Outside of his expected outcomes, he was given the 
opportunity to be actively involved in project management, financing, cultural diversity in the 
workplace, scheduling of work, and human resources.  He also worked on program updates. 
 
Metropolitan State University 
Francis Schweigert, Public Administration, 2014 
Curriculum Development 
The primary purpose of Dr. Schweigert’s sabbatical was to develop a conceptual framework and 
argument for graduate-level course work in business ethics based on justice and public accountability.  
The aim is to go beyond current business ethics approaches to prepare business leaders to address 
ethics issues as a matter of justice and to facilitate public processes to resolve justice claims related to 
the business, its products, services, operations or investments.  Dr. Schweigert completed a book, which 
has been accepted for publication, as well as seven papers and/or presentations related to his work. 
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Minneapolis Community and Technical College 
Wendi Chen, English, 2014 
Curriculum Development and Professional Development 
Chen read multiple journal articles and books related to her fields of expertise; she spent time learning 
more about instructional technology and revised her current courses as a result of her learning. She 
developed a new course, Southeast Asian Art and Culture, which will be offered online and she 
attended the week-long workshop entitled “Global Religious Issues in Local Context” at the University 
of Minnesota Institute for Global Studies as well as “Express English Training” at Century College. 
 
Minnesota State College – Southeast Technical 
Brian Boedigheimer, Guitar Repair and Build, 2014 
Educational, Curriculum Development, and Professional Development 
Boedigheimer developed knowledge of drafting in Rhino design and modeling software to create clear 
illustrations for course handouts. He visited Lutherie Shop and Bilt Guitars in Des Moines, Iowa and 
Colling’s Guitar in Texas to get first-hand information related to the industry of guitar production and 
repair. While in Texas he also completed a four-day amp building course.  He had enrolled in a “20 
Lesson Tube Amp Electronics Correspondence Course” prior to his trip to Texas, and completed the 
course work as it became available.  Boedigheimer redesigned his electric design elements lecture and 
handouts.  He took previously shot video footage from the electric construction class, confirmed 
everything was available that was needed, edited the video footage into manageable vignettes for use 
in the classroom.  From the video footage he was also able to capture still image .jpegs to add to his 
construction handouts. 
 
Minnesota State Community and Technical College 
Angela G. Bagne, Psychology, 2014 
Professional Development, Educational 
Bagne used her sabbatical to improve her online teaching skills by developing and incorporating 
dynamic and interactive lessons; she attended multiple seminars and successfully completed three of 
the four graduate courses required to obtain Bemidji State University’s Online Teaching Certificate; 
completed a literature review related to online pedagogy; developed a list of technology tools for 
future use in her courses and for her colleagues; and wrote a journal article with Professor Michelle 
Beach from Southwest Minnesota State University on universal design for learning, to be submitted for 
publication.  
 
Minnesota State University, Mankato 
Walter B. Roberts, Jr., Counseling and Student Personnel, 2014 
Research and Professional Development 
Roberts wrote a 211-page draft of a manuscript, tentatively entitled Working with Children and 
Adolescents Who Bully; he completed and published a book for reluctant readers at the elementary 
school grades entitled Therapy Dogs: Dogs on the Job; delivered the keynote at the 2013 Education 
Minnesota annual state conference on the topic of “Common Sense Considerations for Educators 
Related to K-12 School Mental Health”; and continued his advocacy work in the field of bullying 
prevention by co-chairing the Governor’s Task Force on the Prevention of School Bullying, which 
included lobbying for the passage of the Safe and Supportive Schools Act (HF826), successfully signed 
into law on April 9, 2014. 
 
  



 pg. 9  DRAFT FOR REVIEW 

Minnesota State University Moorhead  
Pam McGee, Construction Management and Operations Management, 2014 
Curriculum Development and Professional Development 
McGee spent time updating her program’s curriculum to meet Quality Matters Standards and to reflect 
the recommended Project Management Institute (PMI) modules; attended the Association of 
Technology, Management, and Applied Engineering (ATMAE) Outcomes Based Self Study and adjusted 
curriculum as a result; met with the PMI Institute to review the Global Accreditation Center (GAC) 
accreditation standards; was one of 12 global faculty selected to participate in the PMI undergraduate 
Curriculum meeting in Paris to build curriculum for an introductory project management (PM) course to 
be used by PMI to assist other universities to provide PM curriculum; developed industry relationships 
for potential internships, special projects, and job placement throughout the state and North Dakota; 
created Project Management (PMGT) brochures, posters and a website; completed new program 
paperwork for a bachelor’s of science major and minor in project management; updated multiple 
articulation agreements for Operations Management (OM) and PMGT; continued to be involved in 
multiple professional organizations; presented at the ATMAE Conference and other local speaking 
events; submitted and published an article in the Journal of Industrial Technology with two co-authors; 
attended two doctoral classes at the Massachusetts School of Professional Programs in Leadership; and 
developed online evaluation tools for internships and assessment of courses. 
 
Normandale Community College 
Mary Renquist, Nursing, 2014 
Curriculum Development, Professional Development and Educational  
Renquist developed nine common course outlines, syllabi and course proposals for semesters 3, 4, and 
5 of the new Minnesota Association for Nursing Education (MANE) curriculum; updated the Global 
Health Perspectives course to provide an opportunity for health sciences students to travel to Belize or 
Guatemala to perform community service; completed 60 Continuing Education Units (CEU) for 
recertification in diabetes education; and volunteered as a nurse in Guatemala with an organization 
called Mayan Families which she states changed her life: “I left there having learned so much about the 
culture and volunteerism; about international service learning, about living in a culture different from 
your own and embracing it and becoming part of it; about the value of meditation and reflection; about 
learning to make decisions based on very different criteria, and much, much more.  I am confident that 
the experience will enhance how I teach and what I emphasize, and will serve to increase the depth and 
quality of my teaching, as well as the relationships and appreciation I will have with my students.” 
 
North Hennepin Community College 
Don Wendel, English, 2014 
Curriculum Development and Professional Development  
Wendel brought the AA with emphasis in literature to the point where the college is working with 
Metropolitan State University to conclude an articulation agreement.  He developed curriculum to 
enhance his English 1201 (College Writing I), developed an online version of English 2560 (Survey of 
British Literature) and further enhanced the curriculum of English 2340 (Nature in Literature).  He 
worked with a colleague to develop a proposal for a therapy dog comfort program at North Hennepin.  
He further developed his skills in technology and added to his materials in D2L.  Finally, with a trip to 
England, he broadened his own knowledge of the land and literature to add to his expertise in the 
classroom, for the benefit of his students. 
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Northland Community and Technical College 
Mark A. Johnson, Technology – Automotive, 2014 
Curriculum Development, Educational, and Professional Development 
Johnson upgraded his knowledge of newer vehicle technology; passed the Automotive Service 
Excellence (ASE) certifications required to keep the program National Automotive Technicians 
Education Foundation (NATEF) certified; attended the National American Council of Automotive 
Teachers (NACAT) Conference in Quebec City, Quebec, Canada and other local conferences, focusing his 
learning on hybrid vehicles. He updated program curriculum to enhance student learning. 
 
Pine Technical and Community College 
No sabbaticals were requested during FY 2014. 
   
Rainy River Community College 
No sabbaticals were requested during FY 2014. 
 
Riverland Community College 
Melissa Diegnau, Office Administration, 2014 
Educational and Curriculum Development  
Diegnau completed several courses which allowed her to earn a post-graduate certificate in 
communication education at Minnesota State University, Mankato.  This, in conjunction with her MBA, 
will allow her to teach additional courses.  She also completed several National Forensic League courses 
on specific topics; moved her Multi-Media Business presentation course online; implemented a new 
technology called Voice Thread to use with all of her students; learned about screencast-matic 
software; and overall improved the quality of her courses. 
 
Rochester Community and Technical College 
Matthew A. Hafar, Music, 2014 
Professional Development 
Hafar spent his sabbatical time teaching English and Music at the Evanjelicke gymnasium v Martine (the 
Lutheran high school) in Martin, Slovakia.  In addition, he participated weekly in a folk music ensemble 
where he learned to play unique Slovak instruments (trombita and several Slovak flutes) and to sing 
local folk songs in their original language.  He summed up his experience with these comments:  “My 
world became much larger.  I learned a great deal about Slovak culture and replicated first-hand the 
experience many of my RCTC students have:  being a member of a minority.  I will remember my own 
challenges with language and culture when I encounter my new students here!”   
 
St. Cloud State University 
Whitney Johnson, Marketing, 2014 
Research, Professional Development, and Educational 
Johnson researched, wrote, and published a book on Health Savings Accounts.  In addition he wrote an 
article for publication in Benefits Magazine that was published November 2014.  He created a course 
outline for a proposed course in health law.  He attended 78 hours of continuing legal education in 
areas that related to the classes he teaches.  He wrote and presented two 2-hour webinar presentations 
to bankers working for financial institutions that offer Health Savings Accounts.  He also led a Study 
Abroad program to New Zealand and Fiji for the Herberger Business School. 
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St. Cloud Technical and Community College 
Steven Whipple, English, 2014 
Curriculum Development and Professional Development 
The purpose of his sabbatical was: “To study the issues of attention, memory, confidence, knowledge, 
causation and potential in terms of recent studies in psychology and neuroscience. The synopsis of his 
deep study into how students learn is summed up in his final statement, “During my sabbatical 
experience, the readings changed some of my ideas about teaching. I quickly realized that I needed to 
keep a broad idea of what is helpful in the area of contextual learning and curriculum development. The 
study of the brain and its capabilities is central to all teaching goals. Particularly I realized that 
contextual needs to be considered from the students’ perspectives. The person doing the learning needs 
to recognize the contextual nature of the material. What is going on in the brain of the students is 
central to the learning.” 
 
 
Saint Paul College 
Kelly Dale, Medical Office/HIT, 2014 
Curriculum Development and Professional Development  
Dale stated “Going back in time to revisit the industry that I came from was one of the most profound, 
and unexpected experiences I have had as an instructor.  It has changed me.  It has sparked the desire to 
serve my students again.  It has relit the fire that drove me to education and has subsequently kept me 
there.”  She updated all of the curriculum; conducted extensive interviews, surveys, and in-field 
observation to assess the relevance of the current curriculum; volunteered at several healthcare 
facilities in the medical records area; did an extensive comparison of program coursework and 
outcomes to other like programs; gathered information to plan and create a new diploma program; and 
completed a thorough preparation of the self-study in preparation for accreditation of the medical 
coding diploma. 
 
South Central College 
Kirsten Cronn-Mills, English, 2014 
Professional Development 
Cronn-Mills completed a novel for young adults. Original Fake is about Frankie Neuman, a high-school junior who 
really dislikes his sister, Lou.  He makes street art to get back at her after she does something illegal (and stupid). 
It is an illustrated novel (in collaboration with a Minnesota artist), and will be published in April 2016 by 
Penguin/G.P. Putnam’s Sons, a division of Random House.  She also completed the nonfiction manuscript 
Transgender Lives: Complex Stories, Complex Voices. This book contains factual, research-able information about 
trans* individuals as well as seven profiles of trans* individuals at various places on the transgender spectrum.  It 
is intended for the high-school library market and was published in the fall of 2014 (Twenty-First Century Books, 
Lerner Publications).  It is the first young adult nonfiction book to address transgender issues in these two ways. 
The book was recently placed on the Bank Street College of Education’s Best Children’s Books of the Year list 
(2015).  
 
Southwest Minnesota State University 
BC Franson, Justice Administration, 2014  
Curriculum Development and Professional Development 
Franson researched and applied for the Professional Peace Officer Education Certification from the 
Peace Officer Standards and Training (POST) Board of Minnesota.  The curriculum was aligned with the 
standards and outcomes and was approved by the POST Board on July 24, 2014.   
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Vermilion Community College 
Paul McDonald, Physical Education, 2014 
Educational, Professional Development 
McDonald attended two basketball coaching clinics; received his recertification in cardio-pulmonary 
resuscitation (CPR) and automated external defibrillators (AED); developed the course outline for his 
Disc Golf class; traveled to the University of Miami to meet with strength and conditioning coaches, 
basketball staff, and athletic department staff for fundraising and marketing; completed Bemidji State 
University’s Epidemiology Health course; updated all of the sports records at Vermilion Community 
College; began work with Essentia Health on a Baseline testing program for concussions; and taught as 
an emergency replacement instructor for the Tobacco, Alcohol and Drugs class at VCC for 2/3s of the 
semester.  
 
Winona State University  
Linda Heath, Nursing, 2014 
Other 
Heath developed the core template for a fitness clinic for overweight and obese children to be set up at 
WSU. A four-phase project timeline was created which included planning, implementation, 
credentialing and evaluating the fitness clinic.  She ensured that collaborative partners have been 
identified and their roles delineated.  Heath also obtained certification in motivational interviewing; 
utilized the “Exercise is Medicine” credential to develop a plan to safely and effectively prescribe 
exercise to a patient population; wrote a federal grant to support funding the start-up costs.  She 
obtained additional funding through the WSU Foundation for activity trackers and software for a fall 
2014 pilot that creates a way for students from multiple disciplines to work together with others from 
across campus, the community and meet learning outcomes at the same time. 

SUMMARY 

Designed to enable faculty to pursue professional development more intensively than is normally 
possible, sabbatical leaves continue to be an investment of the college or university in its academic 
future and reputation. Sabbatical leaves granted under the provisions of the collective bargaining 
agreements have permitted faculty to revitalize their teaching, improve their research skills, and 
maintain a vibrant, engaged, and up-to-date outlook on their profession. Over half of these hundreds of 
sabbaticals in fiscal year 2014 were taken for the purposes of professional and curriculum development, 
and faculty reported that they brought new knowledge from these special learning experiences to their 
classrooms and labs, through revising teaching materials and employing innovative and engaging 
instructional methods. In the remaining half of sabbaticals, faculty enhanced their scholarship and 
professional experience through additional education, research, and publication. In so doing they also 
enriched the quality and reputation of the departments, colleges, and universities which they serve.   
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      Appendix A 
Sabbatical Data Cover Page 

Minnesota State Colleges and Universities 
Fiscal Years 2009 - 2014 

 
 

1. Data in this report includes all employee groups who are eligible for a sabbatical: university 
faculty (IFO), college faculty (MSCF), State University Administrative and Service Faculty 
(MSUAASF) and administrators. 

 
2. Employees with sabbaticals were identified with assignment code # 2240 - Paid Leave, Sabbatical.   

Headcount for employees with sabbaticals that span two fiscal years is unduplicated. The 
employee is only counted in the fiscal year in which the sabbatical began. FTE and sabbatical 
assignment dollar amounts, however, are included in the fiscal year(s) in which they were worked 
or paid. 

 
3. Dollar amounts in Table 2 are only those paid to the employee taking the sabbatical. Cost of 

sabbatical replacements are not consistently identified in the SCUPPS HR system. It would be 
necessary to request this information from the institutions. 

 
4. Sabbatical length was based on assignment begin and end dates.  Sabbatical assignments in 

adjacent fiscal years were combined into one sabbatical. 
 
5. Employees with sabbatical eligible appointments include all employees in these statuses 

regardless of length of service or time since last sabbatical.  The following statuses were used to 
determine employees with sabbatical eligible appointments (Table 3):  
IFO - Tenured; 
MSCF - Unlimited;  
MSUAASF - Permanent; and 
Administrators - At Will. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Source: System Office Human Resources 
R:\FY14-15\HR Analyses\Board ASA Sabbatical Request 3.26.15\FY09-14 MnSCU Sabbaticals\Cover Page 
Date 4.21.15 
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Table 1: Sabbatical Headcount and FTE by Bargaining Unit and Length of Sabbatical 
Minnesota State Colleges and Universities 

Fiscal Years 2009 - 2014 

Number of Sabbaticals (Headcount) by Bargaining Unit 
Bargaining        Percent  

Unit 2009 2010 2011 2012 2013 2014 Change Change 
IFO 130 165                     167                     197                     179                     155                     25 19.2% 
MSCF 160 164                     162                     156                     170                     177                     17 10.6% 
MSUAASF 5 2                         3                          2                          6                          7                        2 40.0% 
Administrators 2 1                         1                          1                          3                          1                      ( 1) -50.0% 
Totals                    297                    332                    333                    356                    358                    340                   4  3 14.5% 
 
 

Percent Sabbaticals (Headcount) by Bargaining Unit 
Bargaining 

Unit 2009 2010 2011 2012 2013 2014 Change  
IFO 43.8% 49.7% 50.2% 55.3% 50.0% 45.6% 1.8%  
MSCF 53.9% 49.4% 48.6% 43.8% 47.5% 52.1% -1.8%  
MSUAASF 1.7% 0.6% 0.9% 0.6% 1.7% 2.1% 0.4%  
Administrators 0.7% 0.3% 0.3% 0.3% 0.8% 0.3% -0.4%  
Totals 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 0.0%  
 
 

Number of Sabbaticals (Headcount) by Sabbatical Length 
Percent  

Length 2009 2010 2011 2012 2013 2014 Change Change 
Full Year                     151                     180                     182                     190                     180                     178                     27 17.9% 
Semester                     146                     152                     151                     166                     173                     162                     16 11.0% 
Totals                    297                    332                    333                    356                    353                    340                   4  3 14.5% 
 
 

Percent Sabbaticals (Headcount) by Sabbatical Length 

Length 2009 2010 2011 2012 2013 2014 Change  
Full Year 50.8% 54.2% 54.7% 53.4% 51.0% 52.4% 1.5%  
Semester 49.2% 45.8% 45.3% 46.6% 49.0% 47.6% -1.5%  
Totals 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 0.0%  
 
 

Sabbatical FTE by Bargaining Unit 
Bargaining        Percent  

Unit 2009 2010 2011 2012 2013 2014 Change Change 
IFO                    85.3                  107.9                  115.0                  131.9                  117.1                  105.1                 1  9.7 23.1% 
MSCF                    99.2                  105.1                  100.8                    96.8                  104.5                  110.9                 1  1.6 11.7% 
MSUAASF                      1.2                      1.2                      1.4                      0.6                      1.6                      2.2                    1.0 82.9% 
Administrators                      2.0                      1.0                      1.0                      0.9                      1.2                      0.6                  (1.4) -71.9% 
Totals                 187.7                 215.2                 218.2                 230.1                 224.4                 218.6                30.9 16.5% 
 
 

Percent Sabbatical FTE by Bargaining Unit 
Bargaining 

Unit 2009 2010 2011 2012 2013 2014 Change  
IFO 45.5% 50.1% 52.7% 57.3% 52.2% 48.0% 2.6%  
MSCF 52.9% 48.8% 46.2% 42.0% 46.6% 50.7% -2.2%  
MSUAASF 0.6% 0.6% 0.6% 0.2% 0.7% 1.0% 0.4%  
Administrators 1.0% 0.5% 0.5% 0.4% 0.5% 0.3% -0.8%  
Totals 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 0.0%  
 
 
Source: System Office Human Resources 
R:\FY14-15\HR Analyses\Board ASA Sabbatical Request 3.26.15\FY09-14 MnSCU Sabbaticals\Counts and Dollar Amts 
Date 4.21.15 
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Table 2: Sabbatical Assignment Dollar Amounts by Bargaining Unit 
Minnesota State Colleges and Universities 

Fiscal Years 2009 - 2014 

Sabbatical Assignment Dollar Amounts by Bargaining Units 
Bargaining        Percent  

Unit 2009 2010 2011 2012 2013 2014 Change Change 
IFO $       6,692,269 $       7,795,253 $       8,595,768 $       9,517,306 $       9,124,547 $  7,982,528.10 $    1,290,259 19.3% 
MSCF $       6,247,658 $       6,767,015 $       6,373,858 $       5,973,715 $       6,780,831 $  7,233,995.09 $       986,337 15.8% 
MSUAASF $            77,053 $            71,181 $            90,721 $            31,936 $            89,782 $     1  26,505.32 $         49,453 64.2% 
Administrators $          312,663 $          125,666 $          170,933 $          128,736 $          149,608 $       77,169.46 $      (235,494) -75.3% 
Totals $    13,329,643 $    14,759,114 $    15,231,280 $    15,651,692 $    16,144,768 $    15,420,198 $    2,090,555 15.7% 
 
 

Average Sabbatical Assignment Dollar Amount per Headcount by Bargaining Unit 
Bargaining        Percent  

Unit 2009 2010 2011 2012 2013 2014 Change Change 
IFO $            51,479 $            47,244 $            51,472 $            48,311 $            50,975 $            51,500 $                2  1 0.0% 
MSCF $            39,048 $            41,262 $            39,345 $            38,293 $            39,887 $            40,870 $           1,822 4.7% 
MSUAASF $            15,411 $            35,590 $            30,240 $            15,968 $            14,964 $            18,072 $           2,662 17.3% 
Administrators $          156,332 $          125,666 $          170,933 $          128,736 $            49,869 $            77,169 $        (79,162) -50.6% 
Totals $            44,881 $            44,455 $            45,740 $            43,965 $            45,097 $            45,354 $              473 1.1% 
 
 

Average Sabbatical Assignment Dollar Amount per FTE by Bargaining Unit 
Bargaining        Percent  

Unit 2009 2010 2011 2012 2013 2014 Change Change 
IFO $            78,441 $            72,252 $            74,751 $            72,161 $            77,921 $            75,988 $          (2,453) -3.1% 
MSCF $            62,951 $            64,387 $            63,211 $            61,732 $            64,892 $            65,248 $           2,297 3.6% 
MSUAASF $            64,804 $            58,924 $            63,978 $            57,960 $            55,115 $            58,163 $          (6,640) -10.2% 
Administrators $          159,574 $          125,666 $          170,252 $          139,930 $          128,750 $          140,308 $        (19,266) -12.1% 
Totals $            71,012 $            68,584 $            69,789 $            68,013 $            71,951 $            70,527 $             (485) -0.7% 
 
 
 
 
 
 
Source: System Office Human Resources 
R:\FY14-15\HR Analyses\Board ASA Sabbatical Request 3.26.15\FY09-14 MnSCU Sabbaticals\Counts and Dollar Amts 
Date 4.21.15 
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Table 3:  Sabbatical Utilization as a Percent of Eligible Employees 
Minnesota State Colleges and Universities 

Fiscal Years 2009 - 2014 

 
Employees with Sabbatical Eligible* Appointment Statuses 

Percent 
Bargaining Unit 2009 2010 2011 2012 2013 2014 Change Change 
University Faculty (IFO)        1,464         1,511         1,534         1,508         1,534         1,574               110  7.5% 
College Faculty (MSCF)        2,425         2,466         2,474         2,468         2,414         2,464                 39  1.6% 
MSUAASF            402            431            452            451            460            434                 32  8.0% 
Administrators            579            576            576            561            554            555               (24) -4.1% 
Totals        4,870         4,984         5,036         4,988         4,962         5,027               157  3.2% 
 
 

Number of Employees on Sabbatical 
Percent 

Bargaining Unit 2009 2010 2011 2012 2013 2014 Change Change 
University Faculty (IFO)           130           165           167           197           179           155                25  19.2% 
College Faculty (MSCF)           160           164           162           156           170           177                17  10.6% 
MSUAASF               5               2               3               2               6               7                  2  40.0% 
Administrators               2               1               1               1               3               1                (1) -50.0% 
Totals           297           332           333           356           358           340                43  14.5% 
         

Bargaining Unit 2009 2010 2011 2012 2013 2014 Change  
University Faculty (IFO) 8.9% 10.9% 10.9% 13.1% 11.7% 9.8% 1.0%  
College Faculty (MSCF) 6.6% 6.7% 6.5% 6.3% 7.0% 7.2% 0.6%  
MSUAASF 1.2% 0.5% 0.7% 0.4% 1.3% 1.6% 0.4%  
Administrators 0.3% 0.2% 0.2% 0.2% 0.5% 0.2% -0.2%  
Totals 6.1% 6.7% 6.6% 7.1% 7.2% 6.8% 0.7%  
 
 
 
 

* A March 1st point in time headcount is used for each year. Sabbatical eligible employees are based on the following 
  appointment statuses: IFO (Tenured), MSCF (Unlimited), MSUAASF (Permanent) and Administrators (At-Will). 
    

 
 

Source: System Office Human Resources 
R:\FY14-15\HR Analyses\Board ASA Sabbatical Request 3.26.15\FY09-14 MnSCU Sabbaticals\Eligible Summary 
Date 4.21.15 
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Table 4: Number of Sabbaticals by Institution 
Minnesota State Colleges and Universities 

Fiscal Years 2009 – 2014 
Percent 

Institution Name 2009 2010 2011 2012 2013 2014 Change Change 

Alexandria Technical and Community College - 2 - - 1 - - n/a 
Anoka Colleges 12 13 15 16 10 13 1 8.3% 

Anoka-Ramsey Community College 11 11 12 15 8 11 - 0.0% 
Anoka Technical College 1 2 3 1 2 2 1 100.0% 

Central Lakes College 4 5 3 4 7 5 1 25.0% 
Century College 12 17 15 15 19 17 5 41.7% 
Dakota County Technical College 2 - 1 - 3 1 (1) -50.0% 
Fond du Lac Tribal and Community College 5 4 2 4 3 5 - 0.0% 
Hennepin Technical College 2 2 1 4 - 5 3 150.0% 
Inver Hills Community College 9 8 9 8 9 9 - 0.0% 
Lake Superior College 8 8 12 7 7 4 (4) -50.0% 
Minneapolis Community and Technical College 15 13 12 11 12 15 - 0.0% 
Minnesota State College - Southeast Technical - 1 2 1 2 2 2 n/a 
Minnesota State Community and Technical College 8 10 11 8 12 12 4 50.0% 
Minnesota West Community and Technical College 4 3 6 1 3 3 (1) -25.0% 
Normandale Community College 15 9 18 22 14 17 2 13.3% 
North Hennepin Community College 8 11 6 9 9 10 2 25.0% 
Northeast Higher Education District 15 19 10 11 10 15 - 0.0% 

Hibbing Community College 4 6 3 4 4 4 - 0.0% 
Itasca Community College 4 7 3 5 2 5 1 25.0% 
Mesabi Range Community and Technical College 4 2 2 2 1 1 (3) -75.0% 
Rainy River Community College - 1 1 - - - - n/a 
Vermilion Community College 3 3 1 - 3 5 2 66.7% 
Northeast Services Unit - - - - - - - n/a 

Northland Community and Technical College 7 4 5 2 2 4 (3) -42.9% 
Northwest Technical College - Bemidji 1 - 1 - 2 1 - 0.0% 
Pine Technical College - - 1 1 - - - n/a 
Ridgewater College 6 7 3 4 6 5 (1) -16.7% 
Riverland Community College 3 7 6 7 5 6 3 100.0% 
Rochester Community and Technical College 16 14 15 15 15 14 (2) -12.5% 
St. Cloud Technical and Community College 3 3 2 4 8 7 4 133.3% 
Saint Paul College 1 2 4 2 4 3 2 200.0% 
South Central College 5 2 2 - 2 4 (1) -20.0% 
Colleges Subtotals 161 164 162 156 165 177 16 9.9% 

Bemidji State University 11 14 14 16 11 7 (4) -36.4% 
Metropolitan State University 17 15 11 17 16 13 (4) -23.5% 
Minnesota State University, Mankato 41 54 40 43 44 51 10 24.4% 
Minnesota State University Moorhead 10 18 26 31 24 19 9 90.0% 
St. Cloud State University 33 36 43 60 63 41 8 24.2% 
Southwest Minnesota State University 6 11 11 9 8 7 1 16.7% 
Winona State University 18 20 26 24 22 25 7 38.9% 
Universities  Subtotals 136 168 171 200 188 163 27 19.9% 

System Office - - - - - - - n/a 

Totals 297 332 333 356 353 340 43 14.5% 
 

Percent Sabbaticals by Colleges or Universities 

Institution Type 2009 2010 2011 2012 2013 2014 Change  
Colleges 54.2% 49.4% 48.6% 43.8% 46.7% 52.1% -2.1%  
Universities 45.8% 50.6% 51.4% 56.2% 53.3% 47.9% 2.1%  
Totals 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 0.0%  
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Table 5:  Sabbaticals by Type 
Minnesota State Colleges and Universities 

Fiscal Years 2009-2014 
 

Percent of Sabbaticals Taken at Universities by Types 
 

Sabbatical Type 2009 2010 2011 2012 2013 2014 
Professional Development 24% 28% 38% 33% 45% 25% 
Curriculum Development 27% 23% 13% 21% 24% 32% 
Educational 6% 2% 5% 6% 4% 6% 
Research 49% 42% 42% 38% 26% 34% 
Non-Specific 3% 5% 2% 2% 1% 3% 
Totals 100% 100% 100% 100% 100% 100% 

  
 

Percent of Sabbaticals Taken at Colleges by Type 
 

Sabbatical Type 2009 2010 2011 2012 2013 2014 
Professional Development 33% 30% 30% 27% 32% 22% 
Curriculum Development 35% 39% 36% 42% 37% 37% 
Educational 24% 18% 23% 19% 19% 28% 
Research 7% 10% 9% 10% 11% 10% 
Non-Specific 1% 3% 2% 2% 1% 3% 
Totals 100% 100% 100% 100% 100% 100% 

 
 

Percent of Sabbaticals Taken by Type (All) 
 

Sabbatical Type 2009 2010 2011 2012 2013 2014 
Professional Development 26% 29% 34% 30% 37% 23% 
Curriculum Development 30% 31% 26% 32% 30% 35% 
Educational 12% 10% 14% 13% 11% 18% 
Research 27% 26% 23% 23% 20% 21% 
Non-Specific 5% 4% 3% 2% 2% 3% 
Totals 100% 100% 100% 100% 100% 100% 

 
 
 
 
 
 
Source:  College and University Sabbatical Summary Reports fiscal years 2009-2014. 
Date: 5.19.15 
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